
Local 2015 Constitution and Bylaws
(Amended by Convention January 23, 2024)

PREAMBLE –Mission statement 

Mission: 
SEIU Local 2015 is California’s Long Term Care workers organiza=on that will unleash the  
collec=ve power of long term care workers, their families, and their communi=es, harness the 
power of technology, and build a broad movement to disrupt the unjust status quo in order to 
bring las=ng transforma=onal change towards a more just society for all. 

ARTICLE I - Name of our Local Union 
This organiza=on shall be known as SEIU Local 2015 (“Local 2015”, “Union” or “Local Union”). 
Local 2015 is affiliated with, and is a subordinate body of, the Service Employees Interna=onal 
Union, CtW, CLC (“SEIU”). 

ARTICLE II - Jurisdic@on 
SEIU Local 2015 jurisdic=on is determined by our Interna=onal Union. SEIU Local 2015 has 
jurisdic=on for organizing and represen=ng all long term care workers in the state of California 
and any other jurisdic=on as assigned by the Interna=onal Union. 

ARTICLE III - Vision and Values 
A. Vision: 
SEIU Local 2015 is a diverse, ethical, and transparent 21st Century worker organizaAon leading 
with vision, understanding, clarity, and agility, thereby thriving in an ever-changing world. 
Through the work of our members, by building partnerships, and embracing innovaAon and 
educaAon, SEIU Local 2015 long term care workers will have achieved quality jobs that deliver 
livable wages, reArement security, respect, and the right to a union for all. SEIU Local 2015 will 
have placed the new American Dream within reach by ensuring the accessibility of quality long 
term care for seniors and people with disabiliAes, and securing a quality life for our communiAes 
which includes access to affordable quality healthcare and housing, safe neighborhoods, 
educaAonal opportuniAes, and racial and environmental jusAce. 

B. Values and Behaviors: 
• Leadership shows up when we organize others around a vision, take courageous 
ac=on, build powerfully diverse rela=onships and inclusive teams, are accountable to 
results, are commiQed to demonstra=ng ethical standards and culture, and when we 
inspire others to learn more, dream more, do more and become more. 

• Compassion shows up when we create space in our hearts and minds to empathize 
with the suffering and challenges of others and reveal a pathway for solu=ons. 



• Empowerment shows up when every worker is given the opportunity to discover their 
leadership poten=al and exercise it on behalf of others. 

• Accountability shows up when we exercise every day self-reflec=on, ownership, and 
responsibility for one’s words, ideas and ac=ons. 

• Transparency shows up when we ensure that open communica=on at all levels is used 
and promoted to build las=ng trust among our members and for their organiza=on. 

• Excellence shows up when we demonstrate the ability to find lessons in our successes 
and failures, opportuni=es to learn each day, and the desire to always strive for 
improvement. 

ARTICLE IV – Membership 
A. Membership Defini@ons  

1. Regular membership  
A Regular Member is any individual employed in a bargaining unit for which the Union is 
the recognized bargaining agent for maQers rela=ng to wages, hours and other terms 
and condi=ons of employment, any long term care worker who is ac=vely engaged in an 
organizing campaign seeking recogni=on for SEIU Local 2015 as the exclusive bargaining 
representa=ve, any Union officer or employee of SEIU Local 2015 who is not represented 
for the purposes of collec=ve bargaining by another union; officers or employees of SEIU 
Interna=onal who are admiQed to membership by ac=on of the Execu=ve Board of SEIU 
Local 2015 and who pay the full dues. Where the term “member” is used throughout 
this Cons=tu=on and Bylaws, it shall refer to Regular Member unless otherwise 
specified. 

2. Associate Membership  
Associate Membership is open to other persons who support the mission, vision and 
values of SEIU Local 2015, and are not employers of long term care workers who 
presently or could poten=ally hold a collec=ve bargaining rela=onship with SEIU Local 
2015 members and who pay dues. Associate Members shall enjoy all the rights and bear 
all the responsibili=es outlined in this Cons=tu=on and Bylaws, except that they may not 
run for or hold elected office, vote in Union elec=ons or votes or referenda of any kind, 
or file charges before a trial body, and may be suspended or expelled from membership 
by vote of the Execu=ve Board without appeal. Associate Members may aQend and, 
when recognized by the Chair, par=cipate in Union mee=ngs as observers. Associate 
Members may represent the Union as Union body representa=ves when approved by 
the Execu=ve Board and consistent with the SEIU Cons=tu=on and Bylaws and all other 
applicable law. The Execu=ve Board may deny Associate Membership requests. 

3. Displaced Member 



A Displaced Member is any worker who had been an ac=ve regular member and for 
whom unforeseen circumstances las=ng longer than 6 months no longer allows them to 
work in a bargaining unit represented by SEIU Local 2015. A Displaced Member shall be 
required to con=nue paying the full dues rates for which they will have the right to 
access member benefits and to par=cipate in Union mee=ngs and vote on maQers at 
such mee=ngs except those related to bargaining agreements or internal Union 
governance issues. A Displaced Member shall not be en=tled to hold leadership office. If 
during the first thirty (30) months in term of office, a member’s membership category 
changes to Displaced, his/her seat shall be vacated and the vacancy will be filled 
according to Ar=cle IX Sec=on G of this Cons=tu=on and By-Laws. If the membership 
status change happens during the last six (6) months of the term, the member will be 
allowed to finish out the full term of which they were elected. 

4. Re@ree Member  
A Re=ree Member is any worker who had been an ac=ve Regular Member in a 
bargaining unit represented by SEIU Local 2015; has officially re=red from his/her care 
giver job; is not currently working in another job for which that bargaining unit is 
represented by SEIU Local 2015 and who pays dues. A Re=ree Member shall enjoy all the 
rights and bear all the responsibili=es outlined in this Cons=tu=on and Bylaws, except 
that they may not run for or hold elected office, vote in Union elec=ons or votes or 
referenda of any kind, or file charges before a trial body, and may be suspended or 
expelled from membership by vote of the Execu=ve Board without appeal. 
Re=ree Members may aQend and, when recognized by the Chair, par=cipate in Union 
mee=ngs as observers. Re=ree Members may represent the Union as Union body 
representa=ves when approved by the Execu=ve Board and consistent with the SEIU 
Cons=tu=on and Bylaws and all other applicable law. The Execu=ve Board may deny 
Re=ree membership requests. 

5. Other Categories of membership  
The Execu=ve Board may designate other categories of membership so long as they are 
in accordance with the Interna=onal Cons=tu=on. 

B. Membership in Good Standing  
In order to exercise the rights and privileges of Union membership, members of the Union shall 
maintain their membership in good standing by remibng payment of full monthly dues, 
assessments and/or any other payments owed prior to the last business day of each month. 
Members who are temporarily out of work due to lay-off by their employer may retain their 
membership in good standing by remibng payment of at least the minimum dues set by the 
Interna=onal Union Cons=tu=on and Bylaws by the last business day of each month. Members 
who are out of work for longer than (6) six full months shall no longer be eligible for Regular 
Membership under Ar=cle IV Sec=on A.1., above, but beginning the 7th calendar month from 
their lay-off, shall remain eligible for Displaced Membership under the terms and condi=ons of 



Ar=cle IV, Sec=on A.3., above, provided that they con=nue to pay the monthly dues established 
consistent with Ar=cle VI, Sec=on B. of this Cons=tu=on and Bylaws. 

All members of the Union are under a posi=ve duty to see that their dues, assessments and/or 
any other payments owed are remiQed on or before the last day of the month in which the 
same are due at the main or designated office of the Union. 
The failure of a steward, representa=ve, or any officer of the Union to appear or to collect the 
dues, assessments and/or any other payments owed shall not in any manner excuse the 
member from his or her obliga=ons to pay his or her obliga=on on or before the due date at the 
main or designated office of the Union. 

A member who is not in good standing at the =me the Union determines eligibility to vote in a 
Union elec=on shall not be unreasonably denied the right to vote if, through no fault of the 
worker, his or her employer has failed to deduct and transmit dues to the Union. 

C. Suspension from and Readmission to Membership  
Any member failing to pay dues, assessments and/or any other payments owed to the Union on 
or before the last business day of the month in which the same are due, shall stand 
automa=cally suspended from membership in this Union, and from all rights and privileges of 
such membership. 

Any suspended member may be readmiQed to membership upon payment of current 
obliga=ons. Any suspended member who is readmiQed to membership shall, from the date of 
such readmission be considered as in their appropriate membership category. 

D. Non-discrimina@on 
There shall be no discrimina=on against any member, Associate Member, Displaced Member, 
Re=ree Member or other category of membership, or any applicant for any such membership 
by reason of race, creed, color, religion, sex, gender expression, sexual orienta=on, na=onal 
origin, ci=zenship status, marital status, ancestry, age, or disability. 

E. Membership du@es and obliga@ons  
Every category of member, as defined by virtue of his or her membership in this Union is 
obligated to adhere to and follow the terms of the Interna=onal Cons=tu=on, this Cons=tu=on, 
and the working rules put into effect in accordance with this Cons=tu=on, with respect to his or 
her rights, du=es, privileges and protec=ons conferred by them and by statute. Each member 
shall faithfully carry out such du=es and obliga=ons and shall not interfere with the rights of 
fellow members. 

F. Authoriza@on to act as exclusive bargaining representa@ve.  
Every member, by virtue of his or her membership in this Union, authorizes this Union to act as 
his or her exclusive bargaining representa=ve with full and exclusive power to execute 



agreements with his or her employer governing terms and condi=ons of employment, to 
determine the method of ra=fica=on or rejec=on of collec=ve bargaining agreements, to 
determine the method for authoriza=on for a strike or job ac=on and to act for him or her and 
have final authority in presen=ng, processing, and adjus=ng any grievance, difficulty, or dispute 
arising under any collec=ve bargaining agreement or out of his or her employment with such 
employer, in such manner as this Union or its officers deem to be in the best interests of this 
Union. This Union and its officers, representa=ves, and agents may decline to process any such 
grievance, complaint, difficulty, or dispute, if in their discre=on and judgment such grievance, 
complaint, or dispute lacks merit. 

G. Penal@es and Expulsion.  
No Regular Member of this Union shall be suspended or terminated from membership except 
as a result of charges determined by an appropriate trial body or as specified in Ar=cle IV, 
Sec=on C., above. 

ARTICLE V – Bill of Union Member Rights and Responsibili@es in the Union 

A. Member Rights 
1. The right to have opinions heard and respected, to be informed of Union ac=vity, to 
be educated in Union values and Union skills. 

2. The right to choose the leaders of the Union in a fair and democra=c manner. 

3. The right to a transparent accoun=ng of Union dues and the proper stewardship over 
Union resources. 

4. The right to quality, adequate representa=on. 

5. The right to par=cipate in the Union’s bargaining efforts and to reject or to approve 
collec=ve bargaining agreements. 

6. The right to have members’ concerns resolved in a fair and expedi=ous manner. 

7. The right to have provided upon request proper interpreta=on of materials and 
communica=ons in the na=ve language of their choice. 

8. The right to aQend all membership mee=ngs of the Union, regular and special 
mee=ngs of his or her region or chapter and to observe any membership mee=ngs 
outside of his or her region or chapter as long as the respec=ve Chair is no=fied in 
advance of such aQendance by the member and said member observes the orderly 
procedure, agenda and leadership of the Chair regarding a visi=ng member’s 
par=cipa=on in such mee=ngs.” 



B. Member Responsibili@es 
1. The responsibility to demonstrate the core values of the Union. Members are 
expected to treat each other respechully, even in disagreement, and should expect 
respechul treatment in return. 

2. The responsibility to help build a strong and more effec=ve labor movement, to 
support the organizing of unorganized workers, to help build a poli=cal voice for working 
people, and to stand up for one’s co-workers and all workers. 

3. The responsibility to contribute to the support of the Union. 

4. The responsibility to treat all workers and members fairly. 

5. The responsibility to offer construc=ve cri=cism of the Union. 

6. The responsibility to be informed about the internal governance of the Union and to 
par=cipate in the conduct of the Union’s affairs. 

7. The responsibility to aQend all general membership mee=ngs of the Union, regular 
and special mee=ngs of his or her Region, Area or Chapter and observe orderly 
procedure and decorum at all such mee=ngs. 

C. Dual Unionism  
No member shall engage in dual unionism or espouse dual unionism or disaffilia=on in the 
course of mee=ng, or shall slander or libel this Union, its members, or its officers, and shall not 
be party to any ac=vity to secure the disestablishment of this Union as the collec=ve bargaining 
agent for any employee. 

ARTICLE VI – Dues and other Financial Obliga@ons 
A. Local 2015 Funds 
All individuals employed in the long term care industry who are members of Local 2015 have a 
moral duty to share in the cost of opera=ng and maintaining the Union. Revenue for Local 2015 
shall be raised through collec=on of membership dues, ini=a=on fees, service fees, assessments 
and/or other lawful means. 

B. Any change in the dues rate paid by Local 2015 members, other than increases authorized 
under this Cons=tu=on and Bylaws or mandated by the Interna=onal Union, may be made only 
by a majority of votes cast by the affected members in good standing. 

C. Assessments  
Before any assessment proposal is taken to the membership, a majority of the en=re Execu=ve 
Board must vote in favor of the assessment. Assessments shall be voted upon by the affected 
members. Thus, assessments on all members of the Local 2015 shall only be levied if approved 



by a majority of votes cast by members in good standing. Targeted assessments for a specific 
por=on of the membership, such as a bargaining unit, shall only be levied if approved by a 
majority of votes cast by members in good standing in the targeted group. 

ARTICLE VII – Ra@fying Contracts 
Contracts shall be ra=fied by a majority vote of those par=cipa=ng, at a mee=ng or mee=ngs of 
the members of the directly impacted bargaining unit(s), or alterna=vely by mail ballot. Vo=ng 
procedures shall be determined by the President or an officer or representa=ve designated by 
the President. 

ARTICLE VIII – Authorizing Strikes 
Strike authoriza=on shall be determined by a majority vote of those par=cipa=ng, at a mee=ng 
or mee=ngs of the members of the directly impacted bargaining unit(s), or alterna=vely by mail 
ballot, and shall thereajer be approved by a vote of the Execu=ve Board. Vo=ng procedures 
shall be determined by the President or an officer or representa=ve designated by the 
President. The Interna=onal President shall be no=fied prior to the beginning of any strike, or, 
when prior no=ce is not prac=cable, as soon as possible ajer the commencement of the strike. 

ARTICLE IX – Organiza@onal Leadership Structure 
A. Overview 
In order to execute on the Mission, Vision and Values of SEIU Local 2015 members and to 
ensure the proper administra=on and effec=ve func=oning, the Union shall operate through 
Regions, Chapters and Industry Councils.  

1. Chapters 
The Chapter structure will be county based and is vital to ensuring a broad and robust 
localized member voice within the organiza=on. It serves to promote localized member 
voice in planning and execu=on of the Union’s goals and decisions. As soon as 
prac=cable, the elected Chapter delegates shall determine the regular schedule for 
mee=ngs in consulta=on with their respec=ve Regional Vice President and Execu=ve 
Vice President. It is the responsibility of the Chapter delegates to ensure that all 
mee=ngs include an agenda, minutes and aQendance records along with suppor=ng 
materials. All such records will be submiQed to the Regional Vice President. This 
structure is not meant to preclude any members from mee=ng in other local areas for 
purposes of helping to build the Union. 

2. Industry Councils 
The Industry Councils shall be comprised of members in the same or related industries. 
It will serve to promote standards and make recommenda=ons to the Execu=ve Board 
with respect to issues of par=cular concern to that segment of membership. Industry 
Councils shall be created for IHSS providers, Private Agency care givers and Skilled 
Nursing Facility workers. As soon as prac=cable, the Execu=ve Board shall determine the 
regular schedule for mee=ngs of the Industry Councils. It is the responsibility of the First 



Vice Presidents to chair the Industry Councils and to ensure that all mee=ngs include an 
agenda, minutes and aQendance records along with suppor=ng materials. All such 
records will be submiQed to the President. 

3. Regions 
The Union’s organiza=onal Mission, Vision, Values and goals shall be administered and 
executed through Regions that shall include all members of the Union within each 
respec=ve region. As soon as prac=cable, the elected Regional Vice Presidents shall 
determine the regular schedule for mee=ngs in consulta=on with their respec=ve 
Chapter Delegates and Execu=ve Vice Presidents. It is the responsibility of the Regional 
Vice Presidents to ensure that all mee=ngs include an agenda, minutes and aQendance 
records along with suppor=ng materials. All such records will be submiQed to the 
Execu=ve Vice President. 

B. Chapter Execu@ve Board Delegates 
The Chapter Execu=ve Board Delegates (or “Chapter Delegates”) designated within each sector: 
IHSS; Homecare Agencies; or Care Facili=es. 

IHSS Chapter Delegates are elected by members within a county. Every IHSS county shall be 
designated one Delegate and shall be allocated an addi=onal Delegate for every 1,500 IHSS  
members thereajer.  

Homecare Agency and Care Facility Chapter Delegates are elected by members within each 
region. 

For Homecare Agencies, each region shall be designated one delegate if represented in the 
region, plus one delegate for every 500 members thereajer. 

For Care Facili=es, each region shall be designated two delegates if represented in the region 
plus one delegate for every 500 members thereajer. 

Chapter Delegates shall have the following du=es: 

1. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015 including leading by example on core areas on how we build and 
exercise power by inspiring co-workers to join as full members of SEIU 2015, helping 
non-union long term care workers realize their power in organizing with SEI 2015 and 
encourage long term care workers to become ac=ve in their Democracy and contribute 
to COPE. 

2. To commit to all responsibili=es of membership as outlined in Sec=on V.B of this 
Cons=tu=on and Bylaws. 



3. Chapter Delegates shall be responsible for the execu=on of Union and Regional 
decisions and the enforcement of the applicable collec=ve bargaining agreement on 
behalf of the members they represent. 

4. Chapter Delegates shall be members of the county bargaining unit or members 
employed in agencies or facili=es within the region and are expected to aQend all 
regular and special mee=ngs of the designated Chapter and Region. 

5. Failure to aQend a regular mee=ng of the Execu=ve Board without no=fying the 
President as to the reason(s) before the mee=ng and obtaining approval for the absence 
by vote of the Execu=ve Board cons=tutes an unexcused absence. Resigna=on is 
considered automa=cally tendered at the third unexcused absence during the term of 
office. 

6. A Chapter Delegate shall have the duty to uphold this Cons=tu=on, to aQend all 
delegate and other Union mee=ngs at which their aQendance is required or desirable. 

7. Chapter Delegates shall have the responsibility of invi=ng and encouraging the 
involvement of all members in their Chapter in all affairs of the Union. 

8. Chapter Delegates have the responsibility to fulfill all du=es and obliga=ons conferred 
upon them by policies adopted by the Execu=ve Board. 

9. Chapter Delegates must at all =mes act responsibly and in the best interest of the 
Union and its members, refrain from any acts detrimental to the good and welfare of its 
members and faithfully carry out the Oath of Office. Failure to do so may result in formal 
charges for derelic=on of duty and could lead to removal from office in accordance with 
procedures set for in Ar=cle XII. 

C. Regional Vice Presidents 
Regional Vice Presidents are elected by members within a region. The number of Regional Vice 
Presidents to be elected shall be determined by the number of regions approved by the 
Execu=ve Board. Each Region shall be allocated two (2) Regional Vice President Seats. 
Furthermore, 1 addi=onal Regional Vice President Seat will be allocated for every 20 Chapter 
Board delegates in that Region. 

Regional Vice Presidents shall have the following du=es: 

1. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015 including leading by example on core areas of how we build and 
exercise power by inspiring co-workers to join as full members of SEIU 2015, helping 
non-union long term care workers realize their power in organizing with SEIU 2015 and 



encouraging long term car workers to become ac=ve in their Democracy and contribute 
to COPE. 

2. The Regional Vice Presidents shall be responsible to the President, Execu=ve Vice 
Presidents, Chapter Execu=ve Board Delegates and the membership in their region. 

3. Regional Vice Presidents are responsible for all du=es and obliga=ons conferred upon 
Chaptere Delegates. 

4. The Regional Vice President shall be responsible for suppor=ng Chapter Delegate 
development, and suppor=ng Chapter Delegates in the execu=on of their du=es; 
execu=ng the program and goals of the Union in their region and making policy and 
program recommenda=ons to the President, Execu=ve Vice Presidents and Execu=ve 
Board. 

5. The Regional Vice Presidents shall chair Regional membership mee=ngs and may chair 
Chapter membership mee=ngs. 

6. The Regional Vice Presidents shall keep records of all ac=vi=es of their Region and 
other du=es to which they are assigned. 

7. Failure to aQend a regular mee=ng of the Execu=ve Board without no=fying the 
President as to the reason(s) before the mee=ng and obtaining approval for the absence 
by vote of the Execu=ve Board cons=tutes an unexcused absence. Resigna=on is 
considered automa=cally tendered at the third unexcused absence during the term of 
office. 

8. Regional Vice Presidents must at all =mes act responsibly and in the best interest of 
the Union and its members, refrain from any acts detrimental to the good and welfare of 
its members, and faithfully carry out the Oath of Office. Failure to do so may result in 
formal charges for derelic=on of duty and could lead to removal from office in 
accordance with procedures set forth in Ar=cle XII. 

D. First Vice Presidents 
There shall be a First Vice President for Homecare and a First vice President for Nursing Homes 
who are elected by members at large within their industry.  

First Vice Presidents shall have the following du=es: 

1. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015 including leading by example on core areas of how we build and 
exercise power by inspiring co-workers to join as full members of SEIU 2015, helping 
non-union long term care workers realize their power in organizing with SEIU 2015 and 



encouraging long term care workers to become ac=ve in their Democracy and contribute 
to COPE. 

2. To serve as leaders of the Industry Councils and advance the vision and goals for the 
respec=ve industries at the direc=on of the President. 

3. To work closely with the Execu=ve Vice Presidents to advance the industry vision and 
goals across the union. 

4. To perform such other du=es as assigned by the President. 

5. To serve as vo=ng members of the Execu=ve Board, and to discharge each of the 
du=es and responsibili=es of those bodies. Failure to aQend a regular mee=ng of the 
Execu=ve Board without no=fying the President as to the reason(s) before the mee=ng 
and obtaining approval for the absence by vote of the Execu=ve Board cons=tutes an 
unexcused absence. Resigna=on is considered automa=cally tendered at the third 
unexcused absence during the term of office. 

6. First Vice Presidents must at all =mes act responsibly and in the best interest of the 
Union and its members, refrain from any acts detrimental to the good and welfare of its 
members, and faithfully care out the Oath of Office. Failure to do so may result in formal 
charges for derelic=on of duty and could lead to removal from office in accordance with 
the procedures set forth in Ar=cle XII. 

E. Execu@ve Vice Presidents 
There shall be three (3) Execu=ve Vice Presidents who are elected by members at large.  

Execu=ve Vice Presidents shall have the following du=es: 

1. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015 including leading by example on core areas of how we build and 
exercise power by inspiring co-workers to join as full members of SEIU 2015, heling non-
union long term care workers realize their power in organizing with SEIU 2015 and 
encouraging long term care workers to become ac=ve in their Democracy and contribute 
to COPE. 

2. To serve as the second, third and fourth principal officers of the Union, with 
responsibili=es both geographically and programma=cally to assist the President in the 
performance of his or her du=es. 

3. To perform such other du=es as assigned by the President. 



4. To serve as vo=ng members of the Execu=ve Board, and to discharge each of the 
du=es and responsibili=es of those bodies. Failure to aQend a regular mee=ng of the 
Execu=ve Board without no=fying the President as to the reason(s) before the mee=ng 
and obtaining approval for the absence by vote of the Execu=ve Board cons=tutes an 
unexcused absence. Resigna=on is considered automa=cally tendered at the third 
unexcused absence during the term of office. 

5. To be authorized to counter-sign checks and other binding legal instruments on behalf 
of the Union. 

6. To serve by virtue of office as the second, third and fourth delegates to SEIU 
conven=ons and mee=ngs to which the Union is en=tled to delegate representa=on. 

7. The Execu=ve Vice Presidents shall not be disqualified from also serving as an 
appointed Union employee, subject to the exercise of the President’s sole and exclusive 
discre=onary powers outlined in this Cons=tu=on and Bylaws. 

8. Execu=ve Vice Presidents must at all =mes act responsibly and in the best interest of 
the Union and its members, refrain from any acts detrimental to the good and welfare of 
its members, and faithfully carry out the Oath of Office. Failure to do so may result in 
formal charges for derelic=on of duty and could lead to removal from office in 
accordance with procedures set forth in Ar=cle XII. 

F. President 
The President shall be elected by members at large to serve on a full-=me basis as the Union’s 
Chief Execu=ve Officer. The President shall administer the affairs of the Union and implement 
the policies of the Union on a day-to-day basis.  

The President’s du=es shall include but are not limited to: 

1. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015 including leading by example on core areas of how we build and 
exercise power by inspiring co-workers to join as full members of SEIU 2015, helping 
non-union long erm care workers realize their power in organizing with SEIU 2015 and 
encouraging long erm care workers to become ac=ve in their Democracy and contribute 
to COPE. 

2. To comply with the decisions of all membership votes and/or decisions of the 
Execu=ve Board. 

3. To chair all mee=ngs of the Execu=ve Board. Failure to aQend a regular mee=ng of the 
Execu=ve Board without no=fying the Execu=ve Vice Presidents as to the reason(s) 
before the mee=ng and obtaining approval for the absence by vote of the Execu=ve 



Board cons=tutes an unexcused absence. Resigna=on is considered automa=cally 
tendered at the third unexcused absence during the term of office. 

4. To chair membership mee=ngs, conferences, conven=ons, and other Union func=ons 
as necessary. 
5. To represent the Union in the community, in the media and at mee=ngs, conferences, 
or conven=ons of organiza=ons that the Union is affiliated with; and generally ac=ng as 
the chief spokesperson for the Union. 

6. To hire, fire, assign and direct the Union’s staff in accordance with any applicable 
bargaining agreement, rules, laws, and regula=ons; pursuant to any staff related policies 
adopted by the Execu=ve Board; and within an opera=ng budget approved by the 
Execu=ve Board. 

7. To call special mee=ngs of the Execu=ve Board, membership, or specific commiQees 
and other bodies of the Union, as necessary. 

8. Together with the Execu=ve Vice Presidents, to sign checks, vouchers, financial 
contracts, and agreements, subject to the policies of the Execu=ve Board and the 
Cons=tu=on and Bylaws. 

9. To sign all collec=ve bargaining agreements as the Union’s official representa=ve ajer 
ra=fica=on by the membership and signing by the appropriate nego=a=ng commiQees 
and/or staff. 

10. To vote on any maQer before the Execu=ve Board where his/her vote shall be the 
deciding vote; 

11. To fulfill such other du=es as his/her office requires and as are consistent with the 
Cons=tu=on and Bylaws and applicable laws. 

12. To present an annual budget to the Execu=ve Board for their review, discussion and 
final adop=on. 

13. As the Chief Execu=ve Officer, to serve as the Union’s first delegate to the SEIU 
Interna=onal Conven=on and to all other conferences and conven=ons in which the 
Union is eligible for par=cipa=on. 

14. To serve as an ex-officio member of all commiQees of the Union, except the elec=on 
commiQee. 



15. Subject to the approval of the Execu=ve Board, to establish commiQees and appoint 
representa=ves to commiQees, standing or ad hoc, that may be necessary to further the 
interests of the membership or improve the func=oning of the Union. 

16. The President must at all =mes act responsibly and in the best interest of the Union 
and its members, refrain from any acts detrimental to the good and welfare of its 
members and faithfully carry out the Oath of Office. Failure to do so may result in formal 
charges for derelic=on of duty and could led to removal from office in accordance with 
procedures set forth in Ar=cle XII. 

17. The President may delegate any of the func=ons of this posi=on to an Officer or staff 
member, with the excep=on of signing checks. 

18. The President shall have the authority to interpret any ambiguous provision of this 
Cons=tu=on and Bylaws, subject to the approval of the Execu=ve Board. 

G. Execu@ve Board 
The Execu=ve Board shall be composed of all elected Chapter Delegates, Regional Vice 
Presidents, First Vice Presidents, Execu=ve Vice Presidents and the President. 

1. Mee@ngs 
The Execu=ve Board shall hold regular mee=ngs at least four (4) =mes each year without 
other no=ce than this by-law at such regular =mes and places as shall be designated by 
the President. The Execu=ve Board shall hold other mee=ngs at such =me and place as 
shall be determined by the President. All necessary expenses for such mee=ngs shall be 
paid by the Union. Minutes of Execu=ve Board mee=ngs shall be recorded and 
presented in wri=ng at the next regular Execu=ve Board mee=ng. All members in “good 
standing” may aQend and observe Execu=ve Board mee=ngs as long as the President is 
no=fied in advance of such aQendance by the member and said member observes the 
orderly procedure, agenda and leadership of the Execu=ve Board. The Execu=ve Board 
may meet in execu=ve session to discuss and decide ques=ons or maQers rela=ng to 
budget, real estate and other investments, li=ga=on or for other good cause as may be 
determined by a majority vote of the Execu=ve Board. 

2. Ac@on by other means 
At the call of the President, the Execu=ve Board may act by telephone, electronic mail, 
videoconference, or other appropriate means of communica=on. Such ac=on so taken 
on vote of the majority of the Execu=ve Board shall cons=tute official ac=on of the 
Execu=ve Board. A record shall be kept of any such ac=on taken, which shall be 
presented in wri=ng at the next regular Execu=ve Board mee=ng. 

3. Quorum and Agenda 



A majority of the members of the Execu=ve Board shall cons=tute a quorum for the 
transac=on of its business. The President shall cause an agenda to be prepared for each 
mee=ng of the Execu=ve Board. The Execu=ve Board may add to, subtract from, or 
restructure that agenda by a majority vote. 

4. Authority 
The Execu=ve Board shall have each of the following du=es: 
a. To perform said du=es in a manner consistent with the Mission, Vision and Values of 
SEIU Local 2015. 

b. To establish standing commiQees, ad-hoc commiQees, regions, caucuses, councils and 
other necessary bodies of this Union. 

c. To vote to confirm or reject appointments to fill vacancies among the officers. 

d. To approve or reject strike authoriza=on and contract ra=fica=on under the provisions 
of Ar=cle VIII of this Cons=tu=on and Bylaws. 

e. To appoint a trial body as specified under Ar=cle XII, Sec=on D. of this Cons=tu=on 
and Bylaws and under Ar=cle XVII of the Interna=onal Union Cons=tu=on and Bylaws (or 
any successor ar=cle). 

f. To ini=ate, defend, seQle, arbitrate, release or pay the expenses and costs of any legal 
proceedings or ac=ons of any nature in its judgment necessary or desirable to protect, 
preserve, defend or advance the interests of the Union and/or its members. 

g. To adopt an annual budget and to create such funds and accounts as may be 
necessary for the administra=on and opera=on of such budgets, subject to the 
reasonable discre=onary administra=on and adjustments that the President may make 
in order to carry out the intent of the Execu=ve Board in adop=ng and crea=ng such 
budgets, accounts and funds. 

h. To set the compensa=on of the President on at least an annual basis. 

i. To invest and reinvest the funds of the Union in such property, real or personal, 
tangible or intangible, as it shall consider prudent, necessary, and desirable in the 
interest of the Union and its members. 

j. To commission an audit and examina=on of the books and financial records of the 
Union by an independent Cer=fied Public Accountant at least annually 

k. To review and approve as to form, legality, and cons=tu=onality all referenda, 
Cons=tu=onal Amendments, and other maQers to be voted on by the general 
membership. 

H. Vacancies  
1. Vacancies for posi@ons of President, Execu@ve Vice Presidents, and First Vice 
Presidents 



In the event of a vacancy in the posi=ons of President, Execu=ve Vice Presidents, and 
First Vice Presidents, the Execu=ve Board shall either approve the President’s appointee 
to that posi=on, designate a successor or hold a special elec=on to fill the vacancy for 
the unexpired por=on of the term. If the Execu=ve Board determines that a special 
elec=on is required to fill such vacancy, then such elec=on will require a statewide vote 
of members in good standing. A vacancy occurring within 90 days prior to the next full 
elec=on cycle for the local will be added to the local’s elec=on process.  

2. Vacancies for posi@ons of Regional Vice Presidents and Chapter Delegates 
In the event of a vacancy in the posi=ons of Regional Vice President and Chapter 
Delegates more than 90 days prior to the next full elec=on cycle for the local, Board 
members from that respec=ve region and chapter may submit a candidate to be 
recommended for appointment to fill the vacancy for the unexpired por=on of the term. 
Only Board member in good standing within the respec=ve region or county where the 
vacancy exists may vote to approve the appointment. A vacancy occurring within 90 days 
prior to the next full elec=on cycle for the local will be added to the local’s elec=on 
process and only members in good standing from the respec=ve region or county where 
the vacancy exists may vote. 

ARTICLE X – Conven@on and Membership Mee@ngs 
A. Conven@on  
The Union shall hold a conven=on at least once every three (3) years at a =me and date and 
place determined by the Execu=ve Board. The Execu=ve Board shall establish a procedure for 
determining par=cipa=on at the conven=on. It is the responsibility of the President or his/ her 
designee to ensure that such conven=ons include an agenda, minutes and aQendance records 
along with suppor=ng materials. All such records will be submiQed to the Regional Vice 
President. 

B. Membership Mee@ngs 
There shall be membership mee=ngs by chapter and/or worksite at least once every two 
months. However, the President may direct an alterna=ve schedule be adopted or waive this 
requirement. Industry Councils shall meet at least twice a year. At least once a year, a statewide 
or regional membership assembly will be convened. It is the responsibility of the respec=ve 
mee=ng Chair to ensure that all mee=ngs include an agenda, minutes and aQendance records 
along with suppor=ng materials. All such records will be submiQed to the appropriate officer of 
the chapter or region. 

Ar@cle XI – Nomina@on and Elec@on of Statewide Officers, Execu@ve Board Delegates and 
Regional Vice Presidents 
A. Manner and Date of Elec@on 
The President, Execu=ve Vice Presidents, First Vice Presidents, Regional Vice Presidents and 
Chapter Execu=ve Board Delegates shall be elected once every three (3) years by the members 



of Local 2015 in good standing vo=ng in a secret ballot elec=on. The candidate for each posi=on 
who receives the highest number of votes for that posi=on shall be deemed elected. 

B. Elec@on Commi^ee 
Elec=ons of statewide Officers, Regional Vice Presidents, and Chapter Execu=ve Board Delegates 
shall be conducted by an Elec=on CommiQee, which the President shall appoint, in consulta=on 
with the Execu=ve Board. The Elec=on CommiQee shall supervise and conduct nomina=ons and 
elec=ons in accordance with this Cons=tu=on and Bylaws, the SEIU Cons=tu=on and Bylaws, 
and all applicable laws. Any member in good standing who is working in a bargaining unit 
represented by Local 2015, with the excep=on of candidates, may be eligible to serve on the 
Elec=on CommiQee. The Elec=on CommiQee may establish reasonable method(s) of sharing 
candidate profiles including, but not limited to, collec=ng candidates’ profiles subject to word 
limits and sharing such profiles with members, either upon request, or by inclusion in the ballot 
mailing, or by making packets of submiQed candidate profiles available at all Union office 
loca=ons or through the development of a candidate website. 
The Elec=on Ie shall prepare wriQen nomina=on and elec=on procedures Ih shall include the 
number of Chapter Delegate seats per County and Regional Vice President seats per Region 
based on the formulas set out for each in Ar=cle IX, Sec=ons B and C, respec=vely 

C. Eligibility 
The Elec=on CommiQee shall determine the date(s) on which a nominee must have been a 
member in good standing in order to be eligible for nomina=on or elec=on as an Officer or 
Execu=ve Board Delegate. Such determina=on shall seek to allow for the broadest par=cipa=on 
while ensuring that the eligibility of all members in good standing will have equal relevance, 
based on the Local’s access to the informa=on necessary for such a determina=on. 
To be eligible for nomina=on as a President, Execu=ve Vice President, First Vice President, 
Regional Vice President or Chapter Execu=ve Board Delegate, the member must in con=nuous 
good standing in the Union for a minimum of one year. For elec=on as a Regional Vice-
President, a nominee must also reside in the Region in which the nominee wishes to run, or if 
employed by a private employer, the nominee’s employer must be based in the Region in which 
the nominee wishes to run. To be eligible for nomina=on or elec=on as a Chapter Execu=ve 17
Board Delegate, a nominee must also reside in the county to which the Chapter Delegate seat 
has been alloQed, or if employed by a private employer, the nominee’s employer must be based 
in the county to which the Chapter Delegate seat has been alloQed. 
Addi=onally, no person who has been convicted of a felony as defined in Sec=on 504 of the 
Landrum-Griffin Act shall, in accordance with the provisions of applicable law, be eligible for 
nomina=on or elec=on under the terms of this Sec=on.  

D. No@ce of Nomina@ons and Elec@on 
Members in good standing shall be no=fied in wri=ng of the wriQen nomina=on and elec=on 
procedures prepared by the Elec=on CommiQee. No=ce shall be mailed to members in good 
standing at their last known address at least twenty one (21) days prior to the deadline for 
submibng nomina=ng pe==ons. 



The no=ce of nomina=ons shall list the posi=ons that are open with descrip=on of 
responsibili=es and for which nomina=ons are being accepted. 

E. Nomina@ons 
Nomina=ons shall be by wriQen nomina=ng pe==on on a form provided by Local 2015, 
designa=ng the name of the person nominated and the posi=on with descrip=on of 
responsibili=es for which the person is being nominated. Candidates shall also sign a verifica=on 
form provided by Local 2015, sta=ng his/her agreement to accept the nomina=on and to serve 
if elected and verifying that he/she meets the eligibility requirements and commits to perform 
the responsibili=es for the office sought. The nomina=ng pe==on shall also require the 
following:  

1. For the posi=ons of President, Execu=ve Vice President and First Vice Presidents, the 
nomina=ng pe==on must contain valid signatures from at least eighty (80) Local 2015 
members in good standing, with at least twelve (12) valid signatures from members in 
good standing in each of the Regions and an addi=onal eight (8) valid signatures from 
members in good standing Union wide. 

2. For the posi=on of Regional Vice-President, the nomina=ng pe==on must contain valid 
signatures from at least twenty-five (25) Local 2015 members in good standing who 
reside in the Region for which nomina=on is sought. 

3. For the posi=on of Chapter Execu=ve Board Delegate, the nomina=ng pe==on must 
contain valid signatures from at least five (5) Local 2015 members in good standing who 
reside in the county for which the nomina=on is sought. 

A nomina=on pe==on for slates will be provided. Each signature on a slate pe==on shall be 
counted towards all candidate posi=ons on that slate, to the extent that such signatures 
conform to the requirements in paragraphs a-c above. 

Signatures shall be considered valid if the signatory is a member in good standing of Local 2015 
as of the date(s) established by the Elec=on CommiQee. 

F. Determina@ons of Eligibility 
Eligibility shall be determined by the Elec=on CommiQee within one (1) week ajer nomina=ons 
are closed. 

Nominees who are declared ineligible shall be promptly no=fied in wri=ng of the decision of the 
Elec=on CommiQee and the process for appealing the Elec=on CommiQee’s decision. 

Appeals shall be made in wri=ng and mailed to the Elec=on CommiQee by Cer=fied Mail-Return 
Receipt Requested and postmarked no later than two (2) days ajer the receipt of leQer from 
the Elec=on CommiQee no=fying the nominee of the Elec=on CommiQee’s decision. Failure to 
comply with this no=ce requirement cons=tutes a waiver of any right to appeal. 



G. Limita@on on Nomina@ons 
No member shall be a candidate for more than one (1) posi=on in the same elec=on. If an 
individual submits nomina=ng pe==ons and candidate verifica=on forms for more than one (1) 
posi=on, both pe==ons shall be automa=cally deemed void. 

H. Unopposed Candidates 
If a candidate who has been nominated in accordance with the requirements in this 
Cons=tu=on and Bylaws is unopposed, he/she shall be deemed elected. 

I. Campaign 
Candidates who have been cer=fied as eligible by the Elec=on CommiQee shall have the right, at 
their expense, to distribute campaign literature to members in good standing. 

Once within thirty (30) days prior to the elec=on, each cer=fied eligible candidate shall have the 
right to inspect a list containing the names and last known addresses of members in good 
standing. 

The Elec=on CommiQee shall not discriminate in favor of or against any cer=fied eligible 
candidate with respect to the use of lists of members or expense of distribu=on. 

J. Financial Support 
No candidate or supporter of a candidate may solicit or accept financial support of any kind 
from a person who is not a member of SEIU, and viola=on of this prohibi=on shall render the 
candidate ineligible for office. 

Each cer=fied eligible candidate shall maintain a record of contribu=ons made including the 
name of the contributor, the name of his/her respec=ve SEIU local union, date of the 
contribu=on and the amount of the contribu=on. Such record(s) shall be made available for 
inspec=on upon request of the Elec=on CommiQee. 

K. Elec@ons 
If more than one (1) cer=fied eligible candidate has been nominated for any elected posi=on in 
accordance with the requirements in this Cons=tu=on and Bylaws, a secret ballot elec=on shall 
be conducted. 

Candidates for President, Execu=ve Vice President, and First Vice President shall run at large. 
Candidates for Regional Vice President shall run within the region in which elec=on is sought. 
Candidates for Chapter Execu=ve Board Delegate shall run within the county in which elec=on is 
sought. As soon as prac=cal ajer the nomina=ons have been closed, the Elec=on CommiQee 
shall prepare a ballot or ballots lis=ng all cer=fied eligible candidates who have been nominated 
in accordance with the requirements in this Cons=tu=on and Bylaws, and mail the ballot and a 
return envelope to members in good standing at their last known address at least twenty-one 



(21) days prior to the deadline for submibng ballots. The ballots sent to the members in good 
standing shall include the candidates for each of the posi=ons subject to elec=on in that Region 
or county in which more than one (1) cer=fied eligible candidate has been nominated. 

There shall be no write-in candidates. 

Ballots shall be returned by mail and shall be secured un=l the ballot count. 

Ballots not received by the deadline for submibng ballots shall not be counted and shall be 
declared null and void. 

The Elec=on CommiQee shall count the ballots of the members in good standing or oversee the 
coun=ng by a neutral third party vendor. Cer=fied eligible candidates and other members in 
good standing may observe the ballot coun=ng. 

The candidate for each posi=on who receives the highest number of votes for that posi=on shall 
be deemed elected. If there is more than one (1) opening for a posi=on, such as Chapter 
Execu=ve Board Delegate and Regional Vice President, the candidates who receive the highest 
number of votes for the posi=ons available shall be deemed elected. 

The Elec=on CommiQee shall cer=fy the results of the elec=on in wri=ng. 

The Elec=on CommiQee shall have the authority to rule on all ques=ons of vo=ng procedure 
and on any challenge to the elec=on. 

L. Installa@on 
Installa=on of Officers and Chapter Execu=ve Board Delegates shall take place as soon as 
possible, but no later than thirty (30) days ajer the cer=fica=on of the elec=on. 

M. Records 
Local 2015 shall maintain all ballots and elec=on records for no less than one (1) year ajer the 
elec=on. 

N. Ineligible Member Status 
Associate members, displaced members, re=ree members and any category of member other 
than a regular member as defined in Ar=cle IV, Sec=on A.1. shall not be eligible to sign 
nomina=ng pe==ons, vote in elec=ons or be a candidate for office. 

ARTICLE XII – Due Process 

A. Hearings & Appeals Process 



It is the objec=ve of SEIU Local 2015 to provide a democra=c and orderly procedure for its 
members in order to hear and determine grievances, complaints and/or charges and appeals 
(hereinajer called collec=vely “Complaints”) brought by or against a member or elected Officer. 

B. Grounds for Charges 
The following shall be included among the grounds for filing such Complaints: disloyalty of a 
member to the Union; incompetence, insubordina=on or failure of a member or Officer to 
perform the func=ons assigned to her/his office or posi=on, corrupt or unethical prac=ces, dual 
unionism; conduct calculated to bring the Union into disrepute; viola=on of the SEIU Local 2015 
Cons=tu=on and Bylaws, or any resolu=on, orders or direc=ves of Union officers or the Local 
2015 Execu=ve Board which are promulgated thereunder; failure to enforce the collec=ve 
bargaining agreements; viola=on of Union decisions; scabbing; strike breaking or viola=on of 
wage or work standards established by the Union or any ac=vity detrimental to its good and 
welfare. 

C. Filing Charges 
Charges against any member or Officer of Local 2015 shall be filed in duplicate with the 
President of Local 2015, who shall either serve a copy thereof on the accused personally or send 
by registered or cer=fied mail, directed to the last known address of the accused, at least ten 
(10) days before the hearing upon the charges. The charges must specify the events or acts 
which the charging party believes cons=tute a basis for the charges and must state which 
specific ground or grounds listed in of Sec=on B of this Ar=cle the charging party believes has 
been violated. If the charges are not specific, the trial body may dismiss the charges either 
before or at the hearing, but the charging party shall have the right to re-file more detailed 
charges which comply with this Sec=on. No charges may be filed more than six months ajer the 
charging party learned or could have reasonably learned, of the act or acts which are the bases 
of the charges. 

D. Trial Body  
The Execu=ve Board shall appoint an impar=al trial body. The accused may appear in person 
and with witnesses to answer the charges against him or her and shall be afforded a full and fair 
hearing. The accused may select a member of Local 2015 to represent the accused in the 
presenta=on of a defense. 

If the charges, or any por=on thereof, are sustained, then the trial body in consulta=on with the 
President shall render judgment and impose disciplinary ac=on as provided for in this 
Cons=tu=on and Bylaws. If the trial body determines that the circumstances so warrant, 
disciplinary ac=on may include removing an elected leader from his or her posi=on, or, provided 
the trial body decision is issued more than one hundred and eighty (180) days prior to a SEIU 
Local 2015 officer elec=on, the trial body may issue a decision direc=ng the Execu=ve Board to 
convene a recall elec=on commiQee to conduct an elec=on of the cons=tuency that elected the 
leader. If a SEIU Local 2015 leader is removed by the trial body or recalled, his/her seat shall be 
declared vacant and filled in accordance with Ar=cle IX, Sec=on G., Vacancies. 



If the Charges are not sustained, the same shall be dismissed and the accused will be restored 
to full rights of membership or office in Local 2015. 

E. Wri^en Decision  
A wriQen decision shall be issued by the trial body and shall be served personally on or sent by 
registered or cer=fied mail to the charging party and the accused. 

F. Appeals  
If the charges are sustained, the accused may appeal the decision to the Execu=ve Board. The 
appeal must be in wri=ng and postmarked or hand-delivered to the office of the President 
within fijeen (15) days from the date of the decision. The final decision of the Execu=ve Board 
on such maQers may be appealed to the Interna=onal Union pursuant to Ar=cle XVII of the 
SEIU.  

G. No Retalia@on 
SEIU Local 2015 encourages all members to protect the integrity of this Cons=tu=on and Bylaws 
and the rights of its members embodied herein. To that end, SEIU Local 2015 expressly prohibits 
retalia=on against covered individuals and members for: 

1. making good faith complaints, reports or inquiries pursuant to this Ar=cle XII of 
Hearings and Appeals Process; 
2. opposing any prac=ce prohibited by this Cons=tu=on and Bylaws; 
3. coopera=ng with an impar=al trial body’s inves=ga=ons under Ar=cle XII of Hearings 
and Appeals Process by producing evidence, tes=mony or informa=on; or 
4. otherwise par=cipa=ng in the enforcement process set forth in Ar=cle XII of Hearings 
and Appeals Process 

H. Bad Faith Complaints. 
SEIU Local 2015 also reserves the right, subject to the no=ce, inves=ga=on and due process 
steps established in Sec=ons A through F of this Ar=cle, to render remedies or outcomes 
including but not limited to suspension of membership, revoca=on of membership, and removal 
from commiQees for persons who make bad faith, knowingly false, or harassing complaints, 
reports or inquiries against a member of the Union. 

I. Agreement to Exhaust All Remedies  
Subject to the provisions of applicable statutes and laws, every member, Officer and Execu=ve 
Board Delegate against whom charges have been made and disciplinary ac=on taken, or who 
has a grievance, claim or dispute against SEIU Local 2015 or any Officer or Execu=ve Board 
Delegate, agrees as a condi=on of membership, to exhaust all remedies provided for in the 
Interna=onal’s Cons=tu=on and Bylaws and this Cons=tu=on and Bylaws, and further agrees not 
to file or prosecute any ac=on in any court, tribunal or other agency un=l those remedies have 
been exhausted. 



ARTICLE XIII – Dissolu@on 
This Union cannot dissolve, secede or disaffiliate while there are seven (7) dissen=ng members. 
In the event of secession, dissolu=on or disaffilia=on, all proper=es, funds and assets, both real 
and personal, of this Union shall become the property of the Interna=onal Union. The 
Interna=onal Union shall be no=fied by registered or cer=fied mail of any mee=ng scheduled by 
this Union for the purpose of taking a vote on dissolu=on, secession, or disaffilia=on from the 
Interna=onal Union at least 60 days prior to the date of such scheduled mee=ng, and a 
representa=ve of the Interna=onal Union shall be afforded an opportunity to speak at such 
mee=ng. The Interna=onal President shall direct whether the membership vote shall be 
conducted by secret ballot at a membership mee=ng and/or by mail referendum, and, if 
appropriate, a separate method by which dissen=ng Local Unions or members may assert their 
dissent. The vote shall be counted by an independent neutral party. Under no circumstances 
shall this Union distribute its funds, assets, or proper=es individually among its membership. 

ARTICLE XIV – Interna@onal Cons@tu@on and Bylaws 
The Cons=tu=on and Bylaws of this Union shall at all =mes be subordinate to the Interna=onal 
Cons=tu=on and Bylaws, as it may be amended. If any conflict should arise between the 
Cons=tu=on and Bylaws of this Union, or any amendments thereto, and the Interna=onal Union 
Cons=tu=on and Bylaws, or any amendments thereto, then the provisions of the Interna=onal 
Union Cons=tu=on and Bylaws shall control. 
This Cons=tu=on and Bylaws for SEIU Local 2015, and any amendments thereto, shall be 
forwarded to the SEIU Interna=onal President for approval, and shall be filed with other bodies 
as required by federal, state or other applicable law. No amendments to this Cons=tu=on and 
Bylaws shall be in effect un=l approved by the SEIU Interna=onal President. 

ARTICLE XV – Code of Ethical Prac@ces & Conflict of Interest Policy 
In accordance with the Interna=onal Execu=ve Board’s decision to implement SEIU’s Code of 
Ethical Prac=ces & Conflict of Interest Policy, and grounded in SEIU’s moral purpose and values 
as spelled out in the Interna=onal’s Cons=tu=on and Bylaws, SEIU’s officers, Execu=ve Board 
members, managers and employees owe not just fiduciary obliga=ons to Union members but 
also the highest level of ethical behavior in decision making and financial dealings. Members 
have a right to proper stewardship over Union resources and transparency in the spending of 
Union dues. Corrup=on in all forms will not be tolerated. 
To that end, all elected Officers, Execu=ve Board Members and employees of SEIU Local 2015 
will adhere to SEIU’s Code of Ethical Prac=ces & Conflict of Interest Policy as it may be amended 
from =me to =me. The full SEIU Code of Ethical Prac=ces & Conflict of Interest Policy will be 
aQached as Addendum B. 

ARTICLE XVI – Property Rights 
The =tle to all property, funds, and other assets of this Union shall at all =mes be vested in the 
Execu=ve Board for the joint use of the membership of this Union, but no member shall have 
any severable proprietary right, =tle, or interest therein. 



Membership in this organiza=on shall not vest any member with any right, =tle, or interest in or 
to the property of this Union, including the funds of this Union. 

ARTICLE XVII – Protec@on against Personal or Union Suits 
In the event a suit is brought against the Union or any of its officers or employees, funds of the 
Union may be expended to the extent permiQed by law for all legal costs, including aQorney’s 
fees, court costs and inves=ga=ve expenses, in the defense of such lawsuit. In the event any 
officer or employee of the Union is held personally liable, either by way of judgment, 
compromise or seQlement arising out of a lawsuit against such officer or employee regarding 
the performance of du=es on behalf of the Union, the funds of the Union may be expended to 
sa=sfy such judgment, compromise or seQlement to the extent permiQed by law. 

ARTICLE XVIII – Bonding 
The Union shall secure and maintain surety bonds in the amounts and the form required by 
applicable statutes. The Interna=onal Secretary-Treasurer may direct an increase in the amount 
of any bond whenever he or she deems it necessary. 

ARTICLE XIX – Savings Clause 
If any provision of this Cons=tu=on and Bylaws shall be modified or declared invalid or 
inopera=ve by any competent authority of the execu=ve, judicial, or administra=ve branch of 
federal or state government, the Execu=ve Board shall have the authority to suspend the 
opera=on of such provision during the period of its invalidity or modifica=on and to subs=tute 
in its place and stead a provision that will meet the objec=ons to its validity and that will be in 
accord with the intent and purposes of the invalid or modified provisions. If any ar=cle or 
sec=on of this Cons=tu=on and Bylaws should be modified or held invalid by opera=on of law or 
by any tribunal of competent jurisdic=on, the remainder of this Cons=tu=on and Bylaws or the 
applica=on of such ar=cle or sec=on to persons or circumstances other than those as to which it 
has been held invalid or modified shall not be affected thereby. 

ARTICLE XX – Amendments 
A. Methods to amend 
Amendments to this Cons=tu=on and Bylaws may be made by majority vote at a Conven=on of 
the Union, or by mail ballot vote, as determined by the Execu=ve Board. 

B. Amendments at Conven@on 
Any regular member in good standing may submit proposed amendments to the Execu=ve 
Board no later than thirty (30) days prior to a scheduled Conven=on. The Execu=ve Board may 
submit such proposed amendments directly to the floor of the Conven=on or may refer them to 
a CommiQee for review and recommenda=ons. The Execu=ve Board may also author proposed 
amendments and submit them directly to the floor of the Conven=on or may refer them to a 
CommiQee for review and recommenda=ons. The President shall determine vo=ng procedures 
in accordance with this Cons=tu=on and Bylaws and applicable laws. 



C. Amendments by mail ballot 
Vo=ng on amendments which, in the Execu=ve Board’s sole discre=on, require urgent ac=on 
prior to the next regularly scheduled Conven=on, may be conducted by a mail ballot elec=on. 
The President shall determine vo=ng procedures in accordance with this Cons=tu=on and 
Bylaws and applicable laws. 

ARTICLE XXI – Delegates to the Interna@onal Conven@on and Other Councils 
A. Determina@on of Delegates 
The President, Execu=ve Vice Presidents, First Vice Presidents, Regional Vice Presidents, and 
Chapter Execu=ve Board Delegates shall be deemed, by virtue of their elec=on to the Local 
2015 posi=ons, elected delegates to the Interna=onal Conven=on. 

Local 2015 shall be en=tled to representa=on at the Interna=onal Conven=on in accordance 
with the representa=on formulas set forth in the Interna=onal Union’s Cons=tu=on and Bylaws. 

In the event Local 2015 is en=tled to fewer delegates than the number of elected officers, the 
delegate posi=ons shall be filled in the following order: 

1. President.  

2. Execu=ve Vice Presidents.  

3. First Vice Presidents 

4. Regional Vice Presidents by loQery and allocated propor=onally across the Regions, 
based on total numbers represented in each region (in the event that fewer delegate 
seats are available than the total number of Regional Vice President seats, once the 
President and Execu=ve Vice Presidents have filled their delegate seats). 

5. Chapter Execu=ve Board Delegates by loQery and allocated propor=onally across the 
Regions, based on total numbers represented in each region (in the event that fewer 
delegate seats are available than the total number of Chapter Execu=ve Board 
Delegates, once the President, Execu=ve Vice Presidents, First Vice Presidents, and 
Regional Vice Presidents have filled their delegate seats). 

In the event Local 2015 is en=tled to more delegates than the total number of elected Officers 
and Chapter Delegates, then the Execu=ve Board may determine the number of addi=onal 
delegates and alternates to be elected by a majority vote of those members in good standing 
vo=ng in a secret ballot elec=on of member or, in the alterna=ve, the Execu=ve Board may 
determine that the elected Officers and Chapter Delegates shall carry the full vo=ng strength of 
Local 2015’s en=tled number of delegates at the Interna=onal Union Conven=on. 



B. Calcula@on of Delega@on Vo@ng Strength 
At the Interna=onal Union’s Conven=on, the vo=ng strength of the delegates represen=ng the 
Local 2015 shall be based on the number of per capita tax units paid to the Interna=onal Union, 
consistent with their cons=tu=onal methods of calcula=ng vo=ng strength. 


